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Afsar, B., Shahjehan, A., & Shah, |. (2018). Chapter 10. Leadership and employee pro-
environmental behaviours. Research Handbook on Employee Pro-Environmental
Behaviour, 185-209. Victoria Wells & Diana Gregory-Smith & Danae Manika ISBN: 978-1-
78643-282-7, ISBN (ebook): 978-1-78643-283-4. Edward Elgar Publishing, DOI:
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Supervision

Supervised two PhD's and numerous M.Phil. scholars to completion of their research.

Projects

e Co-PI on the Local Challenge Fund (LFC-HEDP) grant by HEC titled ‘Implementing

Community Based Rural Homestay Tourism in Paksitan’. Award ref no: 20-LCF-
289/RGM/R&ID/HEC/2021.

Co-PI on the Thematic Research grants Program titled ‘Understanding the Importance
of Core Soft Skills for University Graduates in Pakistan’. Award ref no:
6(05)/Acad/SS&H/HEC/2018/77.

Project Consultant for DFID Funded Project titled ‘Food Assistance for Assets (FFA)
Early Recovery Programme’ conducted in the North & South Waziristan Districts of
Pakistan. Reference No: ERP/IMStudies/FFA/DFID/Donor Report/NW&SW.

Trainings Conducted

Leading Machiavellians on a Road to Better Organizational Behavior to Pakistan Air
force Education Officers in their Organizational Management Course.

The Dark Side of Personality, Leading Machiavellians, The Facade of Voice
Opportunity, Casestudy Research, Critical Literature Review, and Entrepreneurial
Universities to the faculty of 11 KP universities as part of a project by UNSEFP titled

Communication Skills and Report Writing to Staff of FATA Disaster Management
Authority (FDMA), Sponsored by Swiss Agency for Development and Co-operation.

Innovation and Creativity to faculty of University of Peshawar, organized by Office for
Research Innovation and Commercialization (ORIC).

Administrative Skills Training to faculty of Sarhad University of Information
Technology.

Qualitative Research Methods to faculty and students at Baragali Summer camp.
Capacity Building of FATA Youth, IMS Project sponsored by UNDP.

Co-lead in training Resident Assistants for Resident Support Network Induction
Program, University of Essex.

Administrative/Managerial Experience

Coordinator BBA Program, Institute of Management Studies, University of Peshawar.

Coordinator Business School Accreditation, Institute of Management Studies, University
of Peshawar.

Coordinator BBA and ACCA Course Mapping and Paper Exemption Collaboration at
Institute of Management Studies, University of Peshawar.

Assistant Area Coordinator for the Residents' Support Network, Southend Campus,
University of Essex.

Assistant Project Coordinator for the Career Centre, Southend Campus, University of
Essex.

Director Academics/ Managing Partner at the Management Sciences Dept., NCS
University System.



